Session Write-Up (Case Conceptualization)


Conducting supervision sessions with the support and feedback of others is an important part of a supervisor’s professional development.  In most training programs sessions are recorded on either audio or video tape.  Once a session is completed, the trainee listens to the recording, providing him/herself with feedback that can lead to ideas for future sessions and recognition of areas in which one's work can be improved.  Advanced supervisors, as well as trainees, listen to develop a full picture of what happened in the session:  important client emotions, beliefs, and personality characteristics not fully seen during the actual session, significant moments or turning points, and significant things the counselor did or did not do.   Receiving organized feedback from the supervisor and giving organized feedback to oneself are major vehicles both for improving one's work with a given client and for building one's professional skills.


The following outline is offered as an aid to producing a written analysis of a supervision session, especially one that has been recorded.  Used carefully, the outline can help the trainee organize thoughts about the client, the session, and the quality of one's work.  PLEASE LIMIT THIS WRITE-UP TO 2-3 PAGES, THEREFORE, ONLY SELECT THE MOST RELEVANT ITEMS BELOW.

Background information about Supervisee

Supervisee demographic information, such as age, employment, family unit, and history that seems relevant to the presenting problem.

Presenting problem:  Why did the supervisee select this particular client and/or session segment?

Overview of the session

What did you talk about?  

What were the dominant issues and themes for this session?  

If this was a session beyond the initial meeting, what were your process and outcome goals going into the session?  

Observations and assessment:  Conceptualization of Problem

Describe your observations and impressions of the supervisee?  

What is your view of the issues?  What are the common themes?  

What are the supervisee’s barriers to growth and coping skills?  

What is she/he trying to accomplish by various behaviors?

What are your supervision goals?  

Observations about self

Describe significant themes and patterns you observed in your own behavior, noting what you did that you considered especially effective and areas that were troublesome for you.  

Describe your own internal experiencing during the session, with special focus on times or places where you felt confused, tense, angry, or at a loss.

What things did you do well?

What things might you have improved upon or done differently?

From which theoretical orientations did you borrow?  (theories and/or techniques)

How is the client different from/similar to you?  

How did these differences/similarities play out in the session?

Plans for the next session

How do you hope to follow up in subsequent sessions?

What issues and concerns do you think worthwhile to explore?  

What process goals will you try to accomplish?

Help

Specifically what kind of help would you like, either from your internship supervisor or from fellow students, about this supervisee, this session, and your supervision efforts?

75        Minute Reflecting Team Agenda Sketch

15 
Review SOAP notes & issues (focus on non- case presenter)

15 
Case Presentation

15 
Feedback/Discussion – Individual/Triadic

10 
Observing Triad discusses observations (of one or both aspects observed – i.e., SOAP  

             notes/issues discussion; case 
presentation)

10 
Presenters Reflect/Respond/Discuss

10 
Full Group Discusses & Concludes

